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Sometimes managers know who they want to 

source for a particular job or project and do not 

need to source the position through a staffing 

agency. In other instances a brand wants to 

leverage its brand awareness and stature to source 

talent directly. These individuals might be retirees, 

former ful l-t ime employees, independent 

contractors, freelancers, or referrals. 

Let’s face it. There is an intense competition for 

talent, and organizations need to use multiple 

sourcing options to ensure they are getting the 

best talent. Self-sourcing is one of the channels 

PRO Unlimited’s clients have been using for years. 
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Expanding the Talent Pool Through 
Self-Sourcing
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umbrella of their centralized contingent labor 

program. This ensures the cost and risk 

management as well as talent quality controls that 

you use for third-party talent sourcing are 

extended to talent you elect to source directly.  

VMS  Integra,on

For a self-sourcing of contingent workers to be 

effective, it must be seamlessly integrated into a 

company’s vendor management system (VMS) 

for enterprise-wide transparency. This includes 

everything from onboarding and offboarding, to 

bill rate comparisons, to time cards and 

expenses, to talent assessment.
First launched in 2007, PRO’s Wand YourSource 

enables organizations to realize the benefits of self-

sourced talent while managing it underneath the 



   

Using the YourSource module, managers can: 

• Search the YourSource database for 

potential talent matches 

• Qualify self-source candidates to specific job 

and/or project requirements 

• Benchmark self-source candidates against 

staffing agency, freelance marketplace, and 

SOW project vendors 

About PRO Unlimited

PRO  Unlimited offers purely vendor-neutral Managed Service Provider (MSP) and Vendor Management System 

(VMS) solutions for the e-procurement and management of contingent labor, 1099 and co-employment risk 

management, and third-party payroll for client-sourced contract talent.
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Many organizations can leverage their 

brand to generate candidate submissions 

for self-sourcing. Applicant Portal is 

seamlessly integrated with YourSource and 

Wand VMS to provide an end-to-end 

solution for clients.

Leveraging  Your  
Brand

To find out more information on PRO’s self-

sourcing solution powered by the Wand VMS 

YourSource module and supported by our MSP 

team, contact us via email or phone at 

1.800.291.1099.

Applicant Portal

Organizations can also elect to leverage their 

brands to attract talent into a private talent pool 

using Applicant Portal that fully integrates with the 

YourSource module. Job applicants can search and 

find contingent positions of interest directly with 

Applicant Portal, as well as submit their resumes 

into the private talent cloud for future 

consideration.  

Once the worker has been chosen, the worker’s 

1099 validation, onboarding and offboarding, time 

cards and expenses, among many other activities 

are managed within the broader Wand vendor 

management system (VMS) platform and by PRO’s 

managed service provider (MSP) team. 

MSP Integration
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